
Brothers and Sisters,

Thank you for participating in the 2023 National IUE-CWA/GE Bargaining 
Survey, and thanks to the growing ranks of mobilization captains and 
volunteers for distributing and collecting the surveys. 

We had record-breaking participation across the country with 70 percent 
expressing their opinion. The key message is that IUE-CWA GE workers 
expect real solutions to their problems and are willing to fight for it in our 
upcoming contract negotiations.

HOURLY WAGES & COST OF LIVING
We know we are not being paid fairly nor adequately.  
More than 98% of IUE-CWA GE workers want to see 
general wage increases and cost-of-living adjustments 
reinstated. 

The company has reacted to inflation pressures by 
announcing price increases for its customers. It’s time 
to increase the wages of GE workers as well. GE can 
always cut the exorbitant pay of its management and 
the Board of Directors. For example, the top five 
managers alone took home more than $57 million in 
2021 at the expense of employees.

JOB PROTECTION & REINVESTMENT
More than 98% of IUE-CWA GE workers want to bring 
subcontracted work back and strengthen farmout 
language. Years of offshoring, outsourcing, and 
disinvestment have left GE a shadow of its former self 
while destroying tens of thousands of good paying 
jobs. To add insult to injury, GE has received billions of 
taxpayer dollars, and it stands to benefit from the 
Pentagon’s 2023 budget and Biden’s Energy transition 
subsidies. America has continuously invested in GE. 
It’s time GE reinvests in America! 

HEALTHCARE NOT WEALTHCARE
96% of IUE-CWA GE workers want to see a reduction 
in healthcare premiums. Our current healthcare plans 
are unaffordable, hard to access, and deductibles are 
too high. We are unhappy with the high out-of-pocket 

monthly premiums, the overall quality and cost of the 
healthcare plan, and the cost of prescription drugs.

91% of IUE-CWA GE workers want to see easier access 
to health care. Unaffordable health insurance is half 
the problem. The other problem is being able to see 
the doctor or specialist we need, when we need to see 
them, and in network.

SECURE RETIREMENT FOR ALL
89% of IUE-CWA GE workers want pensions reinstated 
for all. We are deeply concerned that we will not be 
able to afford a dignified retirement. GE has sought to 
splinter our pension into three programs as part of its 
plan to split into three separate companies, but this is 
a mandatory subject of bargaining. We demand that 
the company sit down with us and bargain about 
retirement security for all. Retirees need an increase in 
monthly payments to address crippling inflation, and 
those close to retirement need a boost in order to 
comfortably retire. We’re not asking for golden para-
chutes like the way GE executives build for themselves 
on their way out. We are only asking for what is fair.  

WORKING CONDITIONS
Trust and morale have broken down as a result of 
years of broken promises, aimless corporate restruc-
turing, and daily disrespect shown to IUE-CWA GE 
workers. In addition, our knowledge and dedication 
goes ignored. It’s no wonder that an overwhelming 
majority of IUE-CWA GE workers, 78%, do not trust 
management to make the best decisions for the 



company and employees. 91% of IUE-CWA GE workers 
want the contract to include essential worker language.

WHAT COMES NEXT
We understand that wages and healthcare are tied 
together, and we’re done trading off progress on one 
side only to lose on the other. We understand that there 
needs to be progress made for all of our members.

We also understand the need to protect the collective 
bargaining rights enshrined in our national contract 
through successorship language if GE’s planned split 
is brought to completion.

Historic inflation, years of runaway healthcare costs, 
and GE’s impending split will all play heavily into 
negotiations this year, but your active participation in 
the coming months will determine whether we win a 
fair and strong contract. We know it’s going to be a 
hard road that requires solidarity from everyone. Our 
power to win improvements at the bargaining table 
comes from an organized work force on the shop floor. 

We will work hard to get a fair deal by bargaining in 
good faith, but we will have to be prepared to take 
collective action—from T-shirt days to demonstrations, 
all the way up to a possible strike, something we will 
not rush towards but must be ready for. You told us 
you understand that.

Through the survey, many of you committed to getting 
more involved in the campaign in big and small ways. 
Please continue to work with your campaign captains 
and mobilization chairs to find out more about what 
we have planned for the coming months.

 

UNITED WE WIN. DIVIDED WE FAIL. 

In Solidarity,

 

JOIN UPCOMING 
NATIONAL TOWN HALL

We will be hosting a National Town Hall 
to discuss the survey data in more detail 
and what members can do to fight back 

and win big. 

1 p.m. EST OR 7 p.m. EST


